Access to paid leave is slanted
towards Coloradans who earn the
highest incomes — who are
disproportionately white

Black and Latino workers are more
likely to work low- and
middle-income jobs that are
uch less likely to offer leave,

*n
80% Have No Leave

Four out of every five
workers do not currently
get paid family leave.

Why Leave Matters

Passing paid family and
medical leave will make sure
all workers, regardless of their
race or income, can take time
off to care for themselves and
their family members. It will
also make our state a more
equitable and healthier place

to live for all Coloradans.

Quick Facts

Overall, only 1in 5 US workers have paid family leave. Jobs that do offer

paid leave a more likely to pay higher wages.

71% of Colorado workers are white, but they are over-represented in

income groups most likely to have paid family leave.

0f the 35% of workers in the top 10% of wage-earners who get paid

leave, 86% are white. Only 7% are Latino and less than 2% are Black.

Women workers in Colorado are also less likely to work in the high wage

brackets that are more likely to provide paid family leave.



Higher Wage Workers More Likely to Have Paid Leave
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Source: U.S. Bureau of Labor Statistics, National Compensation Survey. Leave benefits: March
2019 Lowest 10 percent and top 10 percent are a subset of the lowest and highest 25 percent.

Overall, only one in five US workers have paid family leave. Higher wage jobs are
more likely to provide paid family leave than low-wage jobs.

People of Color Less Likely To Work in Jobs that Offer Paid Leave
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90% 83.4% 85.8%
30% mwhite mblack mhispanic mother

73.7%
70%
60% 55.3% 55.9% 60.0%
50%
40% 31.2% 32.1% 29 9%
30%
17.5%
20 9 1
10 ';Il.ﬁ% % 3% P! 3"‘?5 3%
U - _—

Lowest 10 Lowest 25 Second 25 Third 25 Highest 25 H|ghest 10
percent percent percent percent percent percent

below $11/hr below $15/hr  $15/hr-521/hr  $21/hr-$34/hr above $34/habove $53/hr
Source: Current Population Survey 2015-2019

® KRR

While 71 percent of workers in Colorado are white, they are overrepresented in high-
er-wage groups who are much more likely to get paid family leave. About 35 percent of
workers in the top 10 percent of wage earners have paid leave and that group is about
86 percent white. Conversely, only 5 percent of the bottom 10 percent of wage earners
have paid family leave and these 55 percent of those wage earners are white.

Black and Hispanic workers are less likely to have paid family leave at their jobs. Black
workers in Colorado make up about 4 percent of total workers but they are nearly 7
percent of workers in the wage brackets least likely to get paid family leave. Hispanic
workers comprise 21 percent of total workers but 31 percent of workers in the bottom
wage bracket who are much less likely to have paid family leave.

Women workers in Colorado are also less likely to work in the high wage brackets that
are more likely to provide paid family leave.



